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We are pleased to release the Spring Edition of our ATD Chattanooga
Chapter quarterly newsletter. We hope you enjoy!

A Word from our
Chapter President
Every ATD Chapter President brings their own
thoughts, ideas, and experience to the role. Let me
start by offering my Mission, Vision, and Values for
ATD Chattanooga Chapter.
The Past President, Madeline Hollis, created a
strong foundation for ATD Chattanooga Chapter
during one of the most challenging times in recent
history. Maddie navigated our Board through a
pandemic and continued to lead with poise,
professionalism, and resolve.

DONNA CHRISTIAN LOWE
CHAPTER PRESIDENT

Now, as we navigate through an in person and
hybrid world for most events, and attempt to get
back to a normal way of life, I look forward to
building upon her amazing leadership and all that
she has done for our ATD Chattanooga Chapter.

Chapter President's
Mission, Vision, and Values
Benjamin Franklin said, “If you fail to plan, you are planning to fail!”
It is important for leaders to have a solid foundation and a plan to lead their
team. I believe it is important to lead with a plan that starts with a mission, vision,
and values.
Mission: To engage, to inspire and to empower our ATD board members, ATD
organization members, and our community through grass roots efforts and
effective programming.
Vision: To welcome and serve all ATD members, the ATD board and the
Chattanooga community with an open heart and mind. Continue operating an
efficient and progressive ATD chapter organization, focused on member needs.
Values: Community, Learning, Diversity & Inclusion, Collaboration, and continued
personal and professional growth. Ensuring that people from all walks of life have
access to our information and the same opportunities for professional
development.

Key Focus Areas for 2022
1. Increase overall visibility of ATD Chattanooga in our logistical footprint.
2. Be intentional in being recognized as a community partner in our industry.
3. Provide meaningful and intentional programs and networking opportunities via
hybrid format.
4. Strategically retain and engage current members.
5. Promote and support the profession through new and innovative platforms.
6. Membership growth including past members and/or national members who are
not local members.
7. Partnership with Southeast TN SHRM.
8. Partnership with local businesses, organizations, associations, and community
leaders.
9. Increase our social media presence and engagement.
10. Highlight our ATD Chattanooga board through various channels for their
background, experience, and contributions to the ATD Chattanooga Chapter Board
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COMING SOON
Chapter Ambassador Program
As leaders of ATD Chattanooga, it is a privilege to work with ATD Members, ATD
Corporate Members, Local Businesses, and our amazing ATD Chattanooga Chapter
Board. We believe there are always champions and ambassadors among us that
deserve to be recognized for their extra ordinary contributions.
In a world of technology and AI, it is important that we don’t forget about the
“Human Factor” that is vital to our overall success.
We hope to take a modern yet practical approach to recognizing, developing, and
executing the ATD Quarterly and Annual Ambassadors of Talent Development
Program to recognize and elevate the ATD platform and those doing the work.
ATD Chattanooga Chapter Ambassador Program Objective
To recognize ATD Ambassadors and Champions of Learning that exist on our
board, membership roster, and throughout our ATD Chattanooga Chapter
logistical footprint.
In addition, we will recognize people doing the work but who are not yet members
of ATD. It is our hope that the community will see this program as a true benefit
and resource to support the communities growing need for talent development.

Chapter Career Connection
The ATD Chattanooga Chapter board will work with our ATD members, ATD
Corporate members and community, to partner with businesses to bring content,
information and resources that will directly and positively impact this critical area
of their business through various programming and community initiatives.
We are excited to partner with local leaders to launch an opportunity to share
career opportunities that exist with our members and corporate member
organizations, as well as panel discussions and resources that will help change the
negative impact our community has experienced from the pandemic and great
resignation.
If you or someone you know would like to participate in these efforts, please reach
out to me directly by email at donna.christian@msiworkforce.com.
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WHAT IS A POWER MEMBER?
When ATD members join both their local chapter and ATD, they
choose to be change makers in their own backyard and knowledge
leaders in the talent development profession. Joint membership
offers talent development professionals a unique opportunity to
connect with local, national, and international professionals. Joint
members can learn about trends in the field and gain access to
research, principles, practices, and templates they can apply directly
to influencing organizational results, changing their community, and
advancing their career.

BENEFIT FROM POWER MEMBERSHIP
Power Membership provides members twice the support, twice the
resources, and twice the networking than just one membership. ATD
membership provides the tools you need for overall professional
success. Chapter membership gives you tools to use in your
organization and community. Together, they make you a Power
Member!

Chapter Membership
•
•
•
•

Attend programming targeted to your community
Network with local professionals
Explore career development opportunities
Access business development opportunities

ATD Membership
•
•
•
•
•
•
•

Industry-leading content
Unlimited access to TD at Work guides
Career-advancing educational programs
Actionable tools and templates
Network with more than 30,000 members
News from TD magazine,
e-newsletters, and webinars
Member discounts in the ATD Store

BECOME A POWER MEMBER
Chapter + ATD Membership
Visit the td.org/membership to become
an ATD member, select our chapter
from the Chapter Incentive Program
(ChIP) dropdown menu on the final page
of checkout to receive the special ATD
Power Member rate and save.
Use this
code CH4087

About the Partnership on Employment & Accessible Technology (PEAT)
“Our mission is to foster collaborations that make emerging technologies
accessible. To support workplaces in using inclusive technologies that
engage the skills of employees with disabilities. To build a future that
works.”

4 Elements of an Accessible Meeting Platform
What makes a remote meeting platform accessible to people with disabilities? When evaluating options, you’ll want to
consider these 4 elements to make sure your platform is accessible.
1. The platform is compatible with assistive technologies like screen readers
For a platform to be accessible, all users must be able to easily register and enter a virtual meeting. This includes users
who navigate via screen readers and keyboard commands. They must be able to participate meaningfully with the
communication and collaboration tools (listed below) that others in the meeting are using. And of course, these features
need to be accessible for people playing various roles in the meeting, such as hosts, presenters, and attendees.
Check out the accessibility pages for the meeting platforms you’re considering. These pages highlight how the program
can work with screen readers, among other accessibility functions. The end of this article links to helpful resources.
When evaluating your platform options, be sure to consider and test the accessibility of the specific features you plan to
use. Key features may include:
•
•
•
•
•
•
•
•
•

File sharing
Screen sharing
Chat function
Digital whiteboard
Polling/interaction tools
Videos & multimedia
Communication and coordination between multiple speakers
Breakout room capability
Participant lists

2. The captioning is high-quality
Platforms with the highest-quality captioning integrate live captions seamlessly into the platform without the need for
users to open a separate browser window. Meeting hosts can secure CART (communication access real-time translation)
to play in a window adjacent to the speaker or presentation displayed on screen.
Some platforms include automatic captions by default. Automated captions have made impressive strides in recent
years and are certainly better than no captions for on-the-fly meetings. However, it is a best practice to provide CART for
accuracy, especially when a participant has requested it as an accommodation.
3. The meeting offers a dial-in number
All meetings need a 10-digit call-in number for access to relay service. Relay service enables text-telephone (TTY) users
to communicate with standard voice telephone users through specially trained Relay Operators or captioners. Including
a dial-in number also provides a reliable way for users with low-bandwidth to join.

4. Be an inclusive host
Even the best platform can only be as inclusive as its host. All hosts and presenters should receive training in the best
practices for planning and running an inclusive meeting. Explore the following tipsheets for recommendations on how to
plan and host an accessible meeting:
7 Steps to Make Your Virtual Presentations Accessible
Checklist for an Accessible Virtual Meeting & Presentation
The Next Steps: Researching and Working with Vendors
Any platform you are considering should provide a clear description of their accessibility features. The external links
below offer a short list of opinions about some of the more common meeting platforms.
Once you’ve done your research, the article How to Pick an Accessible Meeting Platform offers tips for working with
vendors through a successful procurement process.
Originally Published: November 10th, 2020 by PEAT. PEAT is funded by the Office of Disability Employment Policy, U.S.
Department of Labor and managed by Wheelhouse Group PEAT material does not necessarily reflect the views or
policies of the Office of Disability Employment Policy, U.S. Department of Labor, nor does the mention of trade names,
commercial products, or organizations imply endorsement by the U.S. Government.

Our local community partners host a variety of engaging events. Click on the images to learn more…

THANK YOU TO OUR SPONSORS FOR YOUR SUPPORT!
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INTERESTED IN VOLUNTEER OPPORTUNITIES?
Join an incredible team and enhance your business
acumen! We will set you up for success. We
currently have opportunities in the following areas:

•
•
•
•

Director of Marketing and Communications
Director of Volunteers & Talent Development
Director of Partnerships
Other volunteer opportunities including:
o Virtual Meetings Technology
o Membership Outreach
o Programs Logistics (registrations, post
event surveys)

Interested? Contact Donna Christian Lowe,
President or Maddie Hollis, Past President

